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Fax NIL 
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Webpages Additional information about Queensland state schools is located on: 
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• the Queensland Government data website 

• the Queensland Government schools directory website. 
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From the Principal 
 

 

School overview 

As Kingston State College celebrates 42 years since our official opening, 

we are proud of the excellent standard of secondary schooling across our 

two dynamic campuses - a 7 to 12 State High School and our Re-

Engagement Centre - Kingston Learning College.  This Re-Engagement 

Campus has gained an excellent reputation for success, using a quarterly 

model of enrolment and offering students the opportunity to complete 

one to three subjects and vocational educational training to transition 

from Years 9 to 12 and onto further pathways. An ATAR pathway will 

commence in 2020 aligned to the QCAA guidelines. 

 

Our College is located in the suburb of Kingston in Logan City south of Brisbane and features a natural 

woodland environment.  The demographic make-up of our students include: A high population of immigrants 

whose first language is not English, including 40% of students from Pacific Islander background; 14% of 

students from Indigenous background; Refugee students from Africa and the Middle East; 13% of students 

in Special Education and "in care" situations.  

 

From 2018 - 2021 the College's Strategic Plan will focus on the core priorities of Reading and Writing: Teacher 

Capacity; a revised Whole School Curriculum, Assessment and Reporting Plan; and Student Wellbeing and 

Community Engagement. These priorities are underpinned by excellent teaching and learning practice 

aligned to our School Vision 'Nothing Left to Chance' and pedagogical framework, the New Art and Science 

of Teaching (ASOT).  

 

Aligned with the Department of Education and Training Policy platform Advancing Queensland and 

Advancing Education, Kingston State College's key partnerships including Universities, local and State 

Governments, Business and Industry have gone from strength to strength over the past year.  Our two most 

recent partners include entry to the Queensland Minerals and Energy Academy (QMEA) and  

‘Education Perfect’  - a project based learning model allowing for a highly diffeentiated learning environment 

that individualises the  learning of students. This is in line with the College's future orientated strategies 

which respond to the global technological climate in which we exist. 

 

2019 continues to be an exciting and innovative time for Kingston State College as part of a network of 250 

Independent Public Schools across the State.  It is vital to continue to embrace every opportunity to engage 

with Colleagues as well as our system partners and stakeholders at all levels to build on our successes as a 

state schooling system.   

 

Our story for 2019 will be a year dedicated to enhancing student learning and opportunities across Academic 

Performance, the Arts and Sporting programs.  Such innovative curriculum has included Coding and Robotics 

for all year 7s and 8s in a specially resourced centre. A further milestone for the College has been the further 

development of the ACE Academic Program for high performing students and the Rugby Union and Touch 

Academy and the Academy for Music Excellence. 

 

What we do know is that the skills we deliver at Kingston State College over the next ten years will need to 

prepare students to be innovative global citizens. With linear careers far less common, young people will 

need a portfolio of skills and capabilities to navigate the more complex world of work of the 21st Century. 
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Principal Foreword 
 

Introduction 
College Vision – “Nothing Left To Chance” 

 

The Kingston State College vision, “Nothing Left to Chance”, 

creates one school voice focusing on continuous 

improvement. Staff invest time to determine the learning 

needs of each student and the support they need to 

experience educational success. With the support of 

extended community, skilled and passionate staff assist 

students to navigate the challenging and wide ranging 

curriculum. A strong focus on literacy and numeracy results 

in the best learning, led by the best teaching.  

 

College Values 

 

Kingston State College is a multi-pathway campus that seeks 

to ensure that all students have the opportunity to reach 

their life potential. The College community is committed to 

the core values of Commitment, Cooperation, Courtesy and 

Common Sense and strives to ensure these core values 

shape the actions, interactions and experiences of all 

members of our community as we work together to shape 

our students’ futures. 
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Annual Implementation Plan 2018 
Improving performance through Reading and Writing 

Continue to implement and monitor a consistent whole school approach to classroom reading practices 

(TTR) 

• 100% of teacher using TRR in planning and lesson delivery 

• NAPLAN Reading Targets –  

NMS - Yr 9 = 95% and Yr 7 = 85% 

U2B - Yr 9 = 10% and Yr 7 = 15%                                       

Implement and monitor a consistent whole school approach to writing (TTW) 

• 100% of teachers using TRW in planning and lesson delivery 

• NAPLAN Writing Targets – 

NMS- Yr 9 = 85% and  Yr 7 = 85% 

U2B - Yr 9 = 10% and  Yr 7 = 5% 

Building Teacher Capacity 

Implement ASOT Pedagogical Framework 

• 100% of staff using ASOT practices 

• 100% of Department action plans are completed and are being monitored by HODs 

• ASOT is included in all staff and department meetings 

Update collegial engagement policy including observations and feedback 

• 100% of teachers engaged in collegial engagement with Admin and HODs providing appropriate 

feedback 

 

Development of whole school Curriculum, Assessment and Reporting Plan 

Plan and implement effective and efficient strategies to transition towards SATE including backward mapping 

all Year 10 curriculum to the new senior syllabus documents. 

• Review school organisation and systems in order to create a transition year in Year 10 

• Curriculum program and delivery will be consistently delivered using a consistent pedagogy 

framework (ASOT) 

• Prioritise teacher capability to teach new senior syllabus requirements 
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School progress towards its goals in 2018 

Key goals and outcomes achieved in the Annual Implementation Plan 2018 were fully aligned with the goals 

of the Quadrennial School Review commenced in January 2018. 

Improvement Agenda 

• Reading and Writing improvement and explicit strategies using data to inform practice across the 

curriculum. Reading/Writing is “Everybody’s Business”. 

• A focus on the core business of teaching and learning – Building teacher capacity. A differentiated 

and personal approach, aligning our pedagogical practice of ASOT within the College and using data 

to inform planning, practice and programs. 

• Student wellbeing and community engagement – continued to focus on rigorous processes to 

increase student attendance, retention and engagement. The College achieved 90% attendance for 

the 2018 school year. 

• Develop a Whole School Curriculum and Assessment Plan prioritising alignment in the junior school 

and focused transition to SATE. 

• Closing the Gap – continued to implement strategies to support our Indigenous students by investing 

in the Link Indigenous Centre at Kingston State College with quality Indigenous staff to monitor 

student outcomes both school and systems based.  Attendance gap must be closed. 
 

2018 Success: 

Both the high school and the Kingston Learning College are to be congratulated once again on the very 

significant contributions they have made to the education of Logan students and adults during 2018 and 

once again for the continued improvement in results in both the vocational sector and the Queensland 

Certificate of Education.  We were able to maintain our successful completion rate for the QCE and 

completion of Vocational Education Certificates at 100%, meeting our expected targets.  

While this report will highlight the improvement in the results for our 7-12 campus, the column data for the 

Kingston Learning College does not reflect the outstanding results of students in the Kingston Learning 

College, where over a wide variety of curriculum offerings students achieved a 98% success rate for 2018 

with QCE attainment improved by 12%. 

Kingston State College graduates continue to be successful in their transition from school to employment, 

traineeships, apprenticeships and further education and training, with 94% of our students who applied for 

University or TAFE gained successful entry. 

Our academic and vocational curriculum is complemented by cultural, pastoral care, social and sporting 

programs. Kingston State College through its varied curriculum options and flexible timetabling provides 

the tuition, training and work experience to maximise students’ individual talents and abilities. Career 

education is a key focus, with all students working with staff developing and revising individual Senior 

Education Training Plans mapping their future goals and more importantly ways to achieve them. 

In 2018 the College was able to provide further support for students who had graduated to assist them to 

pursue further training options. 
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Independent Public School 

Our unfolding story in the College’s strategic direction has continued to develop with the College’s 

involvement as an Independent Public School from 2016. This has allowed a specialised network of 250 

schools across the State. It is the expectation that as a network we contribute to positive change and 

challenge ourselves to be the best through innovation, trialling and sharing of good practice, locally, and 

across the state. We forged a significant learning partnership with Crestmead SS who became an IPS School 

in 2017. This has involved Teaching and Learning in Science with Crestmead teachers across assessment 

and planning of units. This further expanded in 2018 and 2019 to developing practical Scinece experiment 

days with the Year 5 and 6 students.  

As a fellow Independent Public School we have had the opportunity to participate in the Professional 

Development opportunities for staff at Alexandra Hills SHS as part of the Queensland Minerals and Energy 

Academy Centre of Excellence.  These opportunities offered by the QMEA involvement have further 

enhanced our ability to develop primary teachers in Science from within our cluster. 

Even though we are an Independent Public School we still remain part of the strong state school system, 

which means we need to operate within the system enacting the same core values, beliefs and priorities. 

Our School Council now in its third year monitors the school’s strategic direction, approves and monitors 

plans, policies and other strategic school documents including the Annual Improvement Plan and Four Year 

Strategic Plan and advises the Principal about strategic matters. 
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Targeted Literacy and Numeracy Improvement 

2018, once again, saw the continuation of specialised funding for Literacy and Numeracy under ‘Investing 

for Success’. 

KSC employed both a Literacy Coach and a Numeracy Coordinator, to build staff capacity in the relevant 

areas and lead implementation of associated school programs. Years 7, 8 and 9 students continued to be 

tested and reading progress monitored, using PAT Reading Comprehension (PATR). As a consequence, 

Years 7, 8 and 9, English teachers, triangulated data - NAPLAN, PATR and A-E results - to inform planning. 

Student PATR results were updated twice in 2018, for Year 7 and annually, for Years 8 and 9. Students’ 

numeracy skills were similarly tested using PAT Maths (PATM), annually for Years 7, 8 and 9, with the 

results displayed on a data wall.  

Selected Twilight evenings, Curriculum meetings and Leadership focus groups were used to build staff 

capacity in relation to using triangulated Literacy data, to inform planning and imbed appropriate TTR 

activities.   

The College also refined and implemented the whole school Literacy Plan, which focussed upon the 

consolidation of the high yield strategies STRIVE and Demand Writing, across all Key Learning Areas. 

Furthermore, consolidation of the Tactical Teaching of Reading (TTR) across the whole school and 

continued selective introduction, of the Tactical Teaching of Writing (TTW) occurred. Consequently in 2019, 

KSC has 100% of staff trained in TTR and 30% of staff trained in TTW - including three TTR facilitators and 

seven TTW facilitators. 

2019 has seen the reconvening of the Literacy Professional Learning Team Committee lead by the English 

Humanities HOD.  This committee meets monthly with cross curricular members to further strengthen our 

Literacy strategies across all the faculties. Using the Inquiry Cycle as the main framework, the Review Team 

reflect on TTR and TTW and their impact on literacy improvement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Meanjiin Writers’ Workshops 
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Tactical Teaching of Reading 

Kingston State College uses Tactical Teaching Reading (TTR) as the whole school reading program. TTR 

focuses on building the capacity of teachers to make professional judgements about the teaching and 

learning activities that increase understanding in their learning areas and also support the ongoing 

development of literacy and learning behaviours that underpin self-motivated, independent learners 

(Tactical Steps Education 2013). The three trained TTR facilitators on staff provide the professional 

development required to meet the target of having 100% of teachers trained in the program. Ongoing 

support is provided through targeted facilitator support across learning areas and additional workshops for 

teachers. TTR activities are embedded in Junior Secondary curriculum planning documents. To complement 

TTR, teachers from across faculty areas are also trained in Tactical Steps Writing which has the same 

underlying principles. 

 

 

 

 

 

 

 

 

 

 

 

 

 

ACE Program – 2018 Annual Report 

 

The ACE Program in 2019 encompasses 3 streams to target our top performing students – the ACE Class, the 

High Capacity Program and our co-curricular opportunities. The work within this program is prioritised 

through the funded ACE Coordinator role. 

 

Under the program, the ACE Class has seen some changes, including an application process which has seen 

creation of classes which exhibit high motivation, engagement and academic achievement. Teachers of these 

classes are provided explicit support and professional development opportunities to increase their 

confidence in working with highly able and gifted students. Collaboration opportunities provided for teachers 

allow for cohesive and organised year level approaches, and engagement events for parents each term 

further develop this cohesive support structure for our students. These classes are also offered a range of 

extension activities including fully funded participation in a suite of ICAS competitions, the Australian History 

and Geography competitions and special excursions and incursions to enrich their learning. In 2018 students 

attended the Brisbane Writers Festival and enjoyed author talks at school. 
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The introduction of a supplementary High Capacity Program for gifted students in Years 7-9 focuses on 

explicit teaching and development of the QCAAs 21st Century Skills, including teamwork, critical and creative 

thinking and resilience. Students participate in this course once a week and enjoy the opportunity to work 

on individual and group led projects with like-minded peers. The culmination of the 2018 program was a 

highly successful expo displaying student projects, attended by staff and family. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ENABLE 

Debating 

2018 

Brisbane Writers’ Festival High Capacity end of year Expo  
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We have continued our focus on offering a range of competitions for student participation each year. In 2018 

we had four teams partake in the ENABLE Debating Competition, developing teamwork and communication 

skills and receiving praise and acknowledgement throughout the year. Our CBCA Readers’ Cup team finished 

an impressive 4th in the Regional Finals, answering questions about five novels they had studied to earn their 

place. Our three Opti-MINDS teams took up the challenge to design unique and creative solutions to 

problems posed by the competition, and took time out of their weekends to present these in the Regional 

Finals on a Saturday in August. All teams, and students, who have represented Kingston State College in these 

academic enrichment opportunities have done so admirably. 

 

 

 

 

 

 

 

 

 

 

 

 

The Art and Science of Teaching  
 

In 2017 the College continued to roll out ‘The Art and Science of Teaching’ (ASOT) as our Pedagogical 

Framework and aligned this framework with the schools vision and learning framework, ‘Nothing Left to 

Chance’.  It is our clear expectation that all teaching staff will have a clear understanding of this dynamic 

teaching and learning approach so as to lift whole school student outcomes and performance.  ASOT is a 

framework that helps organise a wide array of instructional strategies into a comprehensive network. It 

focuses on teaching quality and a common language of instruction which will enhance the performance of 

all teachers and the learning outcomes of our students. 

Current and Anticipated Actions for ASOT implementation 2018 – 2019 

• The College’s observation and feedback schedule continued with ‘walkthroughs’ and formal 

observations and has provided an opportunity for all leaders and middle leaders to observe 

teachers implementing instructional strategies derived from ASOT. 

• Whole school strategies including, common entry procedures, structured starts to lessons, and 

feedback were implemented with new signage posted in every classroom and learning space.  

• Use of the common entry procedures and structured starts to lessons is visible and measured 

across the whole school with links also made the PBL system where students are rewarded for 

following the school expectations with these priorities. 

• All curriculum Heads of Department completed New ASOT training in May 2018 to ensure currency 

and consistency with their ASOT knowledge.  

• All curriculum Heads of Department implemented the new ASOT priority of using proficiency scales 

with their classes to trial and provide feedback before launching as a whole school initiative in 

2019. 

• Extensive professional development preparations have occurred to ensure a seamless training and 

initial roll out of proficiency scales as the new whole school priority in 2019.  
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• Heads of Department have also created action plans for the implementation of ASOT strategies 

specific to their individual faculties. This addresses the needs and the strategic direction of each 

faculty under the leadership of the Head of Department.  

 

STEM in 2018:  

• STEM co-ordinator: Carlos Lopez  

• STEM horizons 

o Application for Year 9 students successful (Riley Bailey, David Whittingslow, Shontae 

Blackaby) 

� Energy Transformations: Monday 10 September at Newmarket State School 

(Newmarket) 

� The Mud is Alive: Tuesday 11 September at Manly Boat Harbour (Manly) 

� Campus Scene Investigators: Tuesday 23 October at Griffith University  EcoCentre 

(Nathan Campus) 

� A View inside a Cell: Wednesday 24 October at Princess Alexandra Hospital 

(Woolloongabba) 

• World Science Festival Brisbane 

o 10 events over the 2 days (100 students) 

� Museum Conservator’s Apprentice 

� Green Heart Challenge 

� Pioneers in Science – Professor Alan Mackay-Sim and Professor Fiona Wood 

� Waste Not Want Not 

� Microbiologist’s Apprentice 

� Space Junk 

� Cool Jobs 

� Evolutionary Biologist’s Apprentice 

� Geneticist’s Apprentice 

• QMEA Toolkit Day @ Kingston State College attended by 28 students from Year 10, 11,12 and KLC 

• Professional Development 

o I2S2 – 1 day face to face session for science staff who didn’t participate last year will follow 

visits planned by CSIRO to run indigenous science inquiry (Yr 7, 8, 9 10 Science and Science 

For Life classes)  

o Windaroo SHS STEM networking 

• GLO@Logan Entrepreneurial Innovation Challenge at Griffith University - Environmental STEAM  

o Year 10 students (Kiani Smith, Jamie Smith, Halli Churchill, Lauren Blume & Christie 

Madden) placed 4th overall and connected with Professors from UQ to further develop their 

app idea 

o Year 9 students (Madeline Johnson, Cecillia Misa, Connor Phipps, Angel Christ, Finn Leach, 

Jed Egan, Phoenix Tafa, Bailey Conroy). 

• Parklands Christian College STEM conference attended by 35 students (Year 9,10,11), Mr Hobbins 

and Mr Stevens 

• QMEA robotics and STEM workshop day attended by nine Year 9 students. 

• UQ Science Ambassador – Martin Leung Year 11 

• QMEA and Industry Representatives STEM4SchoolKids @ Kingston State College attended by 10A 

Science 

• Brisbane Planetarium excursion – attended by year 12 physics students 
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• UQ Experience Science workshop day attended by year 10 students 

• UQ Science Activity days attended by year 7-12 students 

• IMPACT - Marine Zone Interactive lessons and Moreton Bay Excursion 

o Years 7 Students engaged in 12 online lessons with Mr Hobbins and Katie Ellard from 

IMPACT centre 

o Students attended an excursion on the vessel inspiration in Moreton Bay and collected 

various biotic and abiotic data to analyse the health of the waterway 

• Inaugural Kingston State College STEM Challenge (Term 3) 

o Students from Years 7-12 participated in 6 Challenges across the day 

o Year 11s crowned Champions in 2018 and hold the trophy 

 

 

 

 

 

 

 

 

 

 

 

 

 

STEM in 2019 

• QMEA STEM4SchoolKids @Kingston State College attended by 10A Science 

• QMEA Beakers.Bots.Build @Alexandra Hills SHS attended by 9A Science 

• STEM HORIZONS Applications for Year 7&9 accepted 

o Year 7 students include Danita Devi, Lavinia North and Shannon Moloney 

� Thursday 21 March Energy at the Bottom of the Bay (Manly Boat Harbour) 

� Friday 22 March The Water We Drink (Newmarket State School) 

� Monday 3 June Freshwater CSI (Griffith Uni EcoCentre) 

� Tuesday 4 June DNA Life’s Blueprint (UQ Translational Research Institute) 

o Year 9 Students will attend Semester 2 

• STEM Club instituted 

• IMPACT Aspiring STEM Specialist Teacher PD – Mr. Josh Hobbins and Mr. Carlos Lopez 

• World Science Festival – Year 7 students participated in the Brisbane City Council Green Heart 

Schools challenge at Town Hall in Brisbane 

• South East Region STEM Girls Regional Leadership Day - Year 12 student Erika Parada attended the 

day at iFly on the Gold Coast. She will be part of a group presenting workshops at Cutting Edge for 

Kids later in 2019. 
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New QCE System 2019 

The College introduced the new QCE system this year led by the Deputy Principal Ms Jan Cunningham and 

Head of Senior Schooling Ms Judy Gallas. This system and the introduction to new senior syllabuses namely 

Psychology prepare students for a changing world and give them the opportunity to develop the skills they 

need for success in work and life in the 21st Century. Those skills include: 

• critical thinking 

• creative thinking 

• communication 

• collaboration and teamwork 

• personal and social skills 

• ICT skills. 

 

General subjects prepare students for tertiary study, further education, training and work. They can 

contribute up to four credits per subject towards a Queensland Certificate of Education QCE and may 

contribute to an Admission Tertiary Assessment Rank (ATAR). Examples include English, General 

Mathematics, Modern History, Psychology, Biology, and Music Extension. General subjects require students 

to sit external examinations at the conclusion of their final unit of study in 2020.  

 

Applied subjects focus on practical skills and prepare students for further education, training and work. 

They may contribute up to four credits per subject towards a QCE. Examples include Essential English, 

Essential Mathematics, Social and Community Studies, Dance in Practice, and Early Childhood Studies. 

Applied subjects do not required students to sit external examinations. 

 

Vocational Education and Training Certificate courses and School Based Traineeships and Apprenticeships 

also contribute towards QCE points which can be studied internally and externally. Examples include 

Certificate III Fitness, Certificate III Music, Certificate II Creative Industries, and Certificate II Furnishings 

 

The significant changes under the new system are: 

• Increased academic rigour  

• All units can contribute one credit point to the QCE  

• Subjects consist of four 15 Week units, with the summative units 3 and 4 studied as a pair 

• A new Assessment policy for senior school  

• Reporting at the conclusion of units 

. 

Our focus in Year 11 and 12 has always been about student outcomes and pathways to success.  With the 

introduction of the new system this has not changed and our flexible learning arrangements at the College 

still allows students to take advantage of every opportunity combining Queensland Curriculum Assessment 

Authority (QCAA) subjects with vocational education and training.  

 
 

 

 

 

 

 

 



 

2018 Annual Report   14 
Kingston State College 

College Partnerships 

Throughout 2018 the College’s continued goal to further drive public 

optimism and future high expectations continued to be greatly assisted by 

university, government, business and school partners working 

collaboratively. 

With changed agendas for 2018, fourteen schools involved in the ENABLE 

coalition have continued to provide a collegial base of Principal support and 

DP, HOD and Staff networks to deliver the strategic targets of improvement 

required by State and National goals. At the end of 2018 the ENABLE schools 

met for a two day re-visioning process to reconsider our core priorities across 

four main portfolios of Leadership; Key Partnerships, Innovation, Building 

Capacity and advocacy. 

The Australian Business Community Network has a unique role to play in building the Aspirations, 

educational confidence and engagement of our young people as they prepare for future careers. Their 

mentoring programs continue to involve our Year 9 students in the RISE Literacy program and the GOALS 

program, Aspirations for Year 11s and FOCUS for student leaders expanding the already strong mentoring 

and financial support to the College they have provided over the past five years. 

The College has forged stronger partnerships with feeder schools; Crestmead SS, Kingston SS in Teaching 

and Learning in Science. This has further expanded with Crestmead across the Performing Arts and Principal 

Leadership in an IPS school. 

 

 

 

 

 

 

 

 

 

QMEA 
 

A partnership between Kingston State College and major mining and resource companies is creating 

exciting new academic and employment opportunities for the College’s Year 7-12 students and students 

from the reengagement centre, Kingston Learning College. 
 

The partnership was created when the Queensland Minerals and Energy Academy (QMEA) selected the 

College to be the first Logan school to be involved in pathway opportunities into the resources sector and 

STEM-related (Science, Technology, Engineering, Maths) industries. 

 

Students at Kingston State College have worked alongside visiting resources sector professionals to 

complete STEM-related tasks that are linked to the school curriculum and the real world of work. 

 

With technology changing the face of resources sector work, it’s important that students learn how to 

problem solve and collaborate and have the basic academic tools to succeed in these careers. 
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Future Outlook 
 

Strategic Plan 2018 – 2021 
 

Our Priorities 
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Annual Implementation Plan 2019 
Improving performance through Reading and Writing 

Continue to implement and monitor a consistent whole school approach to classroom reading practices 

(TTR) 

• 100% of teacher using TRR in planning and lesson delivery 

• NAPLAN Reading  

NMS – Yr 9 =90% and Yr 7 = 85% 

U2B – Yr 9 = 15% and Yr 7 = 15% 

 

• NAPLAN Writing 

NMS – Yr 9 =80% and Yr 7 = 85% 

U2B – Yr 9 = 10% and Yr 7 = 5% 

 

Implement and monitor a consistent whole school approach to writing (TTW) 

• Improvement and meeting A-E Data Targets 2019 - Key Priority Targets 

• Implementation of Lead, Learning, Collaborative (Lyn Sharratt) 

Building Teacher Capacity 

Implement ASOT Pedagogical Framework 

• 100% of staff using ASOT practices 

• 100% of Department action plans are completed and are being monitored by HODs 

• ASOT is included in all staff and department meetings 

 

Update collegial engagement policy including observations and feedback 

• 100% of teachers engaged in collegial engagement with Admin and HODs providing appropriate 

feedback 

 

Development of whole school Curriculum, Assessment and Reporting Plan 

Plan and implement effective and efficient strategies to transition towards SATE including backward mapping 

all Year 10 curriculum to the new senior syllabus documents. 

• Review school organisation and systems in order to create a transition year in Year 10 

• Curriculum program and delivery will be consistently delivered using a consistent pedagogy 

framework (ASOT) 

• Prioritise teacher capability to teach new senior syllabus requirements 

• Prepare students for external assessments 

• Engagement of the community around planned SATE changes. 
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Future outlook 

The message of the College is clear and concise. It is critical that each of us unite and focus upon our core 

goal – the business of education. Education improves the life chances of every individual student in our 

care; education provides choice and empowers students to make positive career choices and education 

inspires our dreams and builds achievement beyond belief. 
 

Our school at a glance 
 

 

School profile 

Coeducational or single sex Coeducational 

Independent public school Yes 

Year levels offered in 2018 Year 7 - Year 12 

Student enrolments  
 

Table 1: Student enrolments at this school  

Enrolment category 2016 2017 2018 
 

Notes:  

1. Student counts are based on the Census 
(August) enrolment collection. 

2. Indigenous refers to Aboriginal and Torres 
Strait Islander people of Australia. 

3. pre-Prep is a kindergarten program for 
Aboriginal and Torres Strait Islander 
children, living in 35 Aboriginal and Torres 
Strait Islander communities, in the year 
before school. 

Total 811 765 809 

Girls 399 388 391 

Boys 412 377 418 

Indigenous 86 81 105 

Enrolment continuity (Feb. – Nov.) 81% 82% 80% 

 

 

 
Griffith University Principal’s Dinner at Conservatorium of Music at Southbank 

Ms Helen Jamieson-Principal Corinda SHS, Professor Stan Grant and 
Mrs Francine Barker-Principal KSC 
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Characteristics of the student body 

Overview 

Kingston State College with its dedicated staff understands and responds to the ever changing needs of its 

students and the environment. Students at the College are provided with “hands on” opportunities to 

ensure relevant, high quality learning. They “Progress with Pride” towards their personal best through wide 

ranging opportunities, flexible pathways, lifelong learning, care and respect and valuing of individuals. 
 

Kingston State College is a co-educational state secondary school for students in Years 7 to 12.  The College 

also incorporates a second campus, called Kingston Learning College catering for students from 14 years to 

adults who wish to complete their secondary education and gain formal certificates. This centre provides a 

stepping stone to employment, tertiary students, secondary school courses as well as personal fulfilment 

and enriched relationships. 
 

The College is located centrally in the suburb of Kingston in the Logan district and features a natural 

woodland environment. The school boasts ample playing fields and courts, a gymnasium, its own swimming 

pool, Community Hall and Trade Training Centre. 
 

Extensive funding from both the Federal and State level has provided an opportunity to redevelop the 

facilities aligned to student learning outcomes in Science, English, Hospitality and Vocational Education 

including a ‘State of the Art’ Trade Training Centre. 
 

Logan City is characterised by several complex factors that interact with each other and impact on the 

engagement and achievement of some students. Statistics show Kingston as a low socio-economic area 

including: 

- a high population of single parent families;      

- immigrants whose first language is not English; 

- 40% of students from Pacific Islander background;    

- 14% of students from Indigenous background; 

- high proportion of students in ‘care’ situations; 

- increasing numbers of refugee; 

- 13% of students supported in our Special Education Programs 
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Average class sizes 
 

Table 2: Average class size information for each phase of schooling 

Phase of schooling 2016 2017 2018 
 

Note: 

The class size targets for composite classes are informed by the 
relevant year level target. Where composite classes exist across 
cohorts (e.g. year 3/4) the class size targets would be the lower 
cohort target. 

Prep – Year 3    

Year 4 – Year 6    

Year 7 – Year 10 20 20 21 

Year 11 – Year 12 16 15 14 

 
 

Curriculum delivery  
 

Our Approach to Curriculum Delivery in Junior Secondary 

Students in Years 7-8 study three lessons a week each of English, Mathematics, Humanities, and Science, as 

well as two lessons a week each of Health and Physical Education, Creative Arts (Art, Drama, Dance, Music 

and Media Arts), and Technologies (including Home Economics, Manual Arts, and Robotics, Coding and 

Design).  Students also study one lesson a week of Chinese (Mandarin) as their compulsory LOTE subject.  Our 

wide range of subjects in these first two years ensures that students are prepared to make informed 

selections of their elective subjects in Year 9.  In Year 9, students then study three lessons per week each of 

English, Mathematics, Humanities, Science, and HPE, and two lessons per week for each of their two 

electives.   

 

 

 

 

 

 

 

 

 

 

 

 

All curriculum in the Junior Secondary years is tightly aligned to the Australian Curriculum with many subjects 

supported by Education Queensland’s “Curriculum into the Classroom” (C2C) units and resources.  Our 

teachers invest time in analysing available data and working with the students and their families, to target 

their delivery of this curriculum in a way that caters to the needs of the individuals, with a specific focus on 

building reading, writing and numeracy skills across all curriculum subjects.  The core learning in classes is 

supported by our Positive Behaviour for Learning (PBL) philosophy, which focuses on acknowledging student 

achievements and adherence to the College expectations. This safe, supportive environment allows students 

to take “risks” with their learning and feel comfortable to try (and sometimes fail) new challenges.  The 

knowledge and skills gained in the Junior Secondary years, blended with the balance of ‘support and 

challenge’ from their teachers ensures students are prepared for their Senior Secondary phase of learning as 

well as life beyond school. 
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Our distinctive Curriculum offerings: 
 

• ACE – High Performance Year 7-9 classes in English, Maths and Science; 

• Year 7 & 8 students completing 12 months of Chinese; now offered in Year 9 & 10; 

• Special Education Support Unit supports students with special needs in tailored curriculum Years 7-

12; 

• Year 7/8 Music Excellence Program; 

• Year 7-9 Rugby/Touch Academy; 

• Years 7 to 8 – Foster creativity through a comprehensive Creative Industries program including 

Music, Dance, Drama and Visual Art program commencing at the Year 7 level. These highly 

specialised programs are supported by highly skilled staff and excellent facilities to provide the best 

outcomes for our students; 

• Years 9 and 10 – High Performance HPE which prepares students for the rigour of Senior PE studies 

in Years 11 and 12; 

• STEM Science coordinator appointed to involve selected students in high performance programs 

organised by DET; 

• A curriculum class in STEM / Robotics / Coding commenced in 2017 – Years 7-9; Robotics is 

also delivered in Year 9; 

• We forged closer ties this year with our local feeder schools through our Junior Secondary 

Schooling initiatives with programs such as continued Science Days of Excellence and with ICT 

‘Excellence’ programs. Staff have also taken the opportunity to share their professional learning 

across campuses in Science. Students in Yr 12 Recreation provide school site support at Kingston 

State School for HPE, Sports’ Days, Athletics Carnivals and School Camps; 

• Years 11 and 12 – QCAA subjects including Maths C, Chemistry, Physics, Biology, Legal Studies, 

Ancient History, Dance, Film and Television and Visual Art; 

• QCAA Authority Registered subjects include Tourism, Early Childhood Practices, Computer 

Graphics, Hospitality Practices, Recreation Studies, Visual Art Studies, Engineering Studies and 

Drama Studies; 

• Year 11 and 12 Certificate II Qualifications include: Furnishing and Creative Industries;  

• Certificate III In Fitness and Music Industry; 

• Our flexible senior pathways program supports students undertaking structured industry 

placement during Years 10-12, encouraging students to complete school VET certificates, school 

based traineeships and apprenticeships. This has included TAFE partnerships and students in Years 

11 and 12 completing Cert II in Health Support at Mabel Park SHS  

• School based VET has further expanded with all Year 12 students completing 1-4 certificates at 

various levels; 

• Students have the opportunity to study vocational courses up to Certificate IV level at TAFE 

Colleges; 

• UQ Partnership – The University of Queensland continue to forge a differentiation approach with 

our top students involved in extension science days in Engineering, SPARK and Biospheres camps 

and attracting some of our best students in the ‘UQ Scholars program’. For the fifth year, accessing 

UQs Young Achievers Program, three of our Year 10 students, have been successful in gaining a 

scholarship to commencing in 2019 to the individual value of $30,000 over the university 

undergraduate degree period; 
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• Many of our students have studied short courses at Logan TAFE and our Year 12 students work 

closely with Griffith University Logan Campus UNI REACH program where as a ‘partner school’ we 

have new provided access to special entry for our students and opportunities to gain excellent 

scholarships. A number of students each year participate in the Business Ambassadors Program and 

the Yr 12 Business Program, successful completion which enabled them to gain direct entry into 

Griffith University on completion of Year 12.  

 

Extra curricula activities 

• House System Program – Commenced 2018; 

• Vertical style leadership program for Years 7-

12; 

• Year 12 leader participation in Y Lead Camp; 

• Proactive Student Council body Years 7-12; 

• Logan City Council Year 12 Leadership 

Network; ENABLE Leadership for Student 

Leaders; 

• Wide range of sporting options including cross 

country, rugby league, touch football, 

athletics, AFL, basketball, volleyball, high 

performance sporting program in rugby union, touch and athletics.  Students can represent in District 

competitions in rugby union and all sports available in QLD school sport; 

• Excellence in Touch ‘All Schools Competition’ Whites Hill; 

• Opportunities to compete at District, State and National level; 

• ‘Pedal Prix’ bike activities and carnival participation – ‘All Schools Competition’ in Maryborough and 

Willowbank; 

• Cultural experiences including Creative Generation State Schools on Stage, Artistic Impressions; Logan 

Idol and cultural and sporting activities organised by our Indigenous Cultural unit; 

• Music program, vocal ensemble, strings program, school band, instrumental music program, concerts, 

performances, vocal and dance eisteddfods, acapela, vocal group ‘Decasonic’, Logan Idol, Dance Idol, 

Bangarra Rekindling project, Drama club and Theatresports; 

• Indigenous partnership with South East region DET– to monitor Indigenous student performance and 

outcomes; 

• Year 12 Senior Formal at outside venue; 

• Hospitality functions by Year 10-12 students; 

• Australian Business Community Network (ABCN) – Aspirations Year 11 program, FOCUS Year 11 Girls with 

business partner CBA, RISE (Read Inspire Succeed Exceed) Literacy program for Year 9s with KPNG, GOALS 

Year 9 with business partners Navitas, Stockland, Norton Rose, Fuji Xerox; 

• A high performance/enrichment program involving ICAS testing, Opti-minds, Brain Bee, Reading 

Challenge, Debating, Logan Maths Challenge, Bio Futures Camp, Chess competitions, Impact Centre 

Project; 

• Guest speakers on topical issues e.g. social justice, life skills, safe driving;  
• Forums and discussions organised by School Based Health Nurse and School Based Police Officer. 
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Kingston Learning College: School of Excellence in 

Re-engagement 
Kingston Learning College has a proven reputation as a destination 

school of “Excellence in Re-engagement”. As both a School of Re-

engagement and an Education Queensland Mature Age Secondary 

School, we are responsible for continually growing the strength and 

integrity of our College for a wide range of students. To facilitate this, 

we offer a supportive and nurturing environment, while maintaining a 

clear and respectful adult ethos. 

The College continues to embrace many new opportunities whilst 

broadening the pathways we offer our students. 

 

 

 

 

 

 

 

Vision 

KLC gives all individuals a second chance to strengthen and grow into creative, empowered, resilient 

people who step-up, show compassion, and strive for on-going success and happiness. 

Curriculum and Pedagogy 

KLC is aligned with the Australian Curriculum and delivers high quality learning opportunities. Areas of 

strength include: 

 Focus on core subjects to enable students to balance life, family and work commitments 

 Senior subjects: 2018 and 2019: English, Maths A, Biology, English Communication, Pre-Vocational 

Maths, Cert II in Hospitality, Cert II in Logistics, Cert II in Health Support Services, and Cert III in 

Fitness, and from mid 2019: General English, Essential English, General Mathematics, Essential 

Mathematics, Biology, Psychology (2020) and Cert III in Fitness 

 Junior subjects: English, Maths, Kickstart, and Cert I in IT 

 Fast-tracked courses allow students to quickly gain qualifications necessary to obtain employment 

or enter further study 

 Individualised pathways of learning for students aged 15+ with personalised support 

 A range of Vocational Education courses offering qualifications  such as Certificate II in Logistics, 

Certificate II in Health Support Services, and Certificate II in Hospitality 

 Quality professional development to enhance learning outcomes for all students. This includes: 

 A common framework for teaching and learning (The Art and Science of Teaching) 

 The new QCE system (due for implementation from 2019 across all QLD schools) 

 Teachers use a range of strategies specifically designed to support students re-engaging with 

education, which include: 

 Longer lessons, smaller classes, higher proportion of teaching support staff 

 Regular movement for students 

 Targeted use of flexible learning spaces 
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 Outdoor spaces 

 Hands-on, project-based learning 

 Structured and supported peer collaboration 

 Clear establishment and communication of learning goals and the 

criteria for success 

 How, What and Why model. At the heart of all our curriculum 

offerings we encourage student to at all times understand ‘How’ and 

‘What’ they are learning and most importantly ‘Why’ they are 

learning about each topic they study. 

Relatedness – We Know our Students 

2018 – 300 students enrolled over 4 separate term intakes. The key to our re-engagement is relatedness. 

We ensure relatedness by: 

 Knowing our students by acknowledging individual strengths and rewarding ‘Gritty Strengths’ 

(Growth, Goals & Guts, Relatedness & Respect, Industry & Integrity, and Tenacity & Truth) 

 Planning for differentiated lessons, designed to cater for individual student needs. 

Innovations for 2018 

We continue to implement innovations from both staff and students in order to engage our clientele in the 

life of our College and support their long-term success. 

Highlights for 2018 

 Parenting group/s (A Brave Life) – a group for parents or parents to be 

 Our KLC family world map – all students add their birthplace to our world map and Indigenous map 

fostering the feeling of ‘family’ at Kingston Learning College 

 RACQ docudrama – providing valuable driver education 

 Walking challenge 

 Physical activities for students to participate in during breaks 

 College garden projects through Mathematics curriculum 

 

 

 

 

 

 

 

 

Plans for 2019 

 Implementation of the new QCE and ATAR pathways 

 Enhancement of student agency – students will be encouraged to own their learning 

 Increased number of digital devices purchased and utilised in the classroom 
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Data, Analysis & Interventions 

Data collection and analysis is of great importance at KLC. We use 

data to improve learning opportunities for students. Examples of data 

collected include: 

 Well-being & mental fitness 

 Learning outcomes (before, during and after joining KLC) 

 Set plans (flexible timetable, uniquely tailored) 

 Attendance / punctuality 

 Student engagement levels 

 Retention & attrition 

 Academic ‘Personal Bests’ 

 Future pathways 

 Data has shown that for 2018 we had a 99.7% pass rate across all subjects 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

How information and communication technologies are used to 

assist learning 

Digital Pedagogy Team 

Purpose: The Digital Pedagogy Team involves the library as an e-learn space, key representative staff of 

each faculty (the early adopters), School Orange Card holders, STEM coordinator and Robotics coordinator. 

This team acts together to plan digital, ICT and Technology pedagogy integration for the school holistically 

to support the national curriculum ICT integration, STEM and each teaching area’s ICT curriculum needs. 

This group also works to support BYOD (Bring Your Own Device) initiatives, ICT policy, and act as a review 

board for any new apps / programs the school plans to use and/or add to our third-party agreement form.  

 

Vision: Technology is growing and with ACARA, NAPLAN Online, the new QCE and the department’s 

identification of STEM as an important key area it and the expectations of it are everywhere, for example 

when Regional Director John Norfolk wrote in his update about cyber safety threats such as phishing 

attacks. Yet our parents and community still struggle with getting laptops and tech to schools and keeping 

students educated about good tech management. To fulfil the goals of our School Strategic ICT 

Infrastructure Plan the school has formed this Digital Pedagogy Team to make use of the SAMR Model. 
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The SAMR Model is a framework created by Dr. Ruben Puentedura that categorizes four different degrees 

of classroom technology integration. The letters "SAMR" stand for Substitution, Augmentation, 

Modification, and Redefinition. The SAMR model was created to share a common language across 

disciplines as teachers strive to help students visualize complex concepts. Through using this model the 

Digital Pedagogy Team will strive to move from Substitution and Augmentation to Modification and 

Redefinition in order to make best use of technology within the classroom. 

 
 

Actions so far: So far the team has worked on the Wireless Upgrade Plan, the refurb of the old NSSCF 

laptops to re-populate the COWs, the no consent on third-party software, connecting to primary schools, 

teacher-student interaction via EQ email, software installation issues, projector repair, the provision of an 

eWaste bin, the NAPLAN laptops, software for students, ICT competition supported by the Smith Family 

and apps to investigate. Our team members will act as a digital champion within their department, 

speaking at department meetings with updates from the DPT and offering PD and examples of practice 

from the DPT. 

 

Education Perfect Summary 

 

Purpose: Education Perfect is a Learning Program that empowers teachers through engaging, curriculum-

aligned and customisable content on one innovative platform. It can act as an enhancement of curriculum, 

as a form of digital textbook, a homework centre and learning solution.  

 

Vision: Using growth mindset and the mastery model, scaffolded Smart Lessons are designed for students 

to complete at their own pace, and empower students to take control of their own learning journey. 

Education Perfect allows teachers to offer differentiated instruction by personalising student learning 

journeys. Using this software, staff are able to identify knowledge strengths, weaknesses and growth 

opportunities through smart assessment and response workflows as well as intuitive lesson 

implementation tools. They are then able to track student growth between pre and post-tests, identifying 

and targeting remediation.  

Education Perfect also allows for integrated learning, revision and consolidation tools to cement students’ 

understanding of concepts. Students are further engaged through acclaimed gamified learning tasks in 

Dash to increase motivation and enjoyment. 

 

Actions so far: Led by our STEM Coordinator, Education Perfect has been rolled out to staff and students 

with a specific PD workshop from Education Perfect at our twilight and support from our STEM Coordinator. 

Classes have been trialling functions of the software with key classes acting as a model for others. 
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Social climate 

Kingston State College operates under the values of commitment, courtesy, cooperation and common 

sense.  These values, known as the “4 Cs”, are integral to our PBL (Positive Behaviour for Learning) 

behaviour framework, as we aim to ensure all students and staff are able to operate in a safe, supportive 

and disciplined learning environment.  The 4 Cs are taught, modelled and reinforced across all aspects of 

the College.  Each fortnight, a PBL focus behaviour is explained and demonstrated on the Kingston College 

News (KCN) – a video of the weekly notices delivered by students and played every Monday in Roll 

Marking.    

In 2018, students demonstrating positive behaviour were awarded “GOTCHA” stickers, which were used at 

the end of each term to participate in unique events, including a teacher buddy auction, a teacher dunk 

tank, and a turn bopping teachers with an inflatable hammer in a “whack-a-mole” inflatable maze.   

Another highlight fostering school spirit and participation is the reinvigorated House System, lead by the 

House System Coordinator.  Roll Classes in the morning are now organised in Houses, and on Full School 

Assembly students sit in their house groups.  This is complemented with fortnightly House Games in which 

the four houses, Alinta, Koongarra, Larool and Yarri compete for House Points.  House Points are also 

earned through attendance and the PBL Family Feud games on Assembly. 

A variety of positive lunch programs is available to support student interests and wellbeing across the 

school, including: Anime Club, Robotics Club, Chess Club and Gaming Club. The Homework Centre is also 

open from 3-5pm Mon - Thurs in the Library where students have access to resources, computers and 

teacher support. 

 

 

 

 

 

 

 

 

Students are also able to be involved across a myriad of extra-curricular activities including: theatre sports 

and drama clubs, fitness training, inter-school debating, chess tournaments, Readers’ Cup Challenge, Opti-

Minds, BRAINwaves Days of Excellence, ICAS (the international competitions in English, Maths and Science).  

Selected students are invited to participate in several ABCN (Australian Business Community Network) 

programs: GOALS (Year 9), Focus (Year 11), Aspirations (Year 11), and i2i (Year 10). 

Our ongoing work with The Smith Family saw another year of excellent opportunities including 15 more 

Learning for Life scholarships (taking our total number of students on LFL scholarships to nearly 50) and a 2-

day STEM work experience program for Year 9-10s with SAP Australia. 

Our Student Representative Council, with representatives from each year level, worked hard all year to 

fundraise for both the school external organisations such as the Leukaemia Foundation with the World’s 

Greatest Shave, and “Flanno for a Farmer Day” to raise money for our drought-stricken brothers and sisters 

throughout Queensland. 
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Other highlights and cultural experiences throughout the year included: Harmony Day celebrations with an 

assembly and multi-cultural food festival; The Arts annual Showcase; a comprehensive instrumental music 

program; vocal choirs and our hugely successful A Capella group - Decasonic; and participation in ‘Creative 

Generations – State Schools on Stage’. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Harmony Day  
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College House System 
 

2018 saw the rejuvenation of house spirit at Kingston State College, a project with two ultimate goals – 

building relationships and fostering student leadership. House Captains were incorporated as part of the 

leadership team in the Student Council and were given the responsibility of choosing house themes, 

creating war cries, banners, and costumes, and running fortnightly house games on a Friday. These games, 

which are selected by the students each fortnight, vary from primary school style games to sporting events 

and academic contests to eating competitions. The role of Head of House was also created so the House 

Captains had staff within their house to support and guide them as they attempt to unify and inspire their 

peers. In addition to these roles, all staff at KSC have modelled house spirit by purchasing house shirts, 

which the House Captains also have the privilege of purchasing. 

 

While house points have previously comprised of the totals from major sporting carnivals alone, they are 

now joined by house games, 100% attendance data and PBL VIVO points, which are tallied up fortnightly 

and announced on parade by the house captains, who are also responsible for creating presentations or 

skits to promote house spirit on parade and during house parades, which occur once a term. All of these 

efforts culminate in the house cup, which is awarded at the Year 12 graduation ceremony to the house with 

the most points.  

 

House games and house parades are designed to improve student attendance by providing students with 

an opportunity to build connections with students within their house across several grades and feel a sense 

of belonging. Roll classes are also organised into houses in an attempt to build relationships. So far this 

project has been hugely successful, particularly in reengaging disengaged students who don’t value school 

as they don’t often experience success in an academic environment. The students respond particularly well 

to being led by their peers rather than staff, and the house captains have risen to the occasion with 

enthusiasm and ideas.  

 

In future years, we would like to expand this project by restructuring current systems within the school so 

house spirit becomes a school-wide enterprise. The house system is the perfect opportunity to incorporate 

more pastoral care, which is an essential part of a successful school with our demographic.  

 

The target for 2019 is to see more house branding throughout the school, including house noticeboards, 

shirts, badges, banners, signage and house areas ideally decorated by the students. 
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Parent, student and staff satisfaction 
Tables 3–5 show selected items from the Parent/Caregiver, Student and Staff School Opinion Surveys. 
 

Table 3: Parent opinion survey 

Percentage of parents/caregivers who agree # that: 2016 2017 2018 

• their child is getting a good education at school (S2016) 86% 100% 89% 

• this is a good school (S2035) 92% 96% 89% 

• their child likes being at this school* (S2001) 86% 100% 100% 

• their child feels safe at this school* (S2002) 86% 84% 89% 

• their child's learning needs are being met at this school* (S2003) 93% 92% 89% 

• their child is making good progress at this school* (S2004) 93% 92% 89% 

• teachers at this school expect their child to do his or her best* (S2005) 93% 96% 100% 

• teachers at this school provide their child with useful feedback about his or 
her school work* (S2006) 86% 80% 89% 

• teachers at this school motivate their child to learn* (S2007) 79% 88% 89% 

• teachers at this school treat students fairly* (S2008) 77% 71% 78% 

• they can talk to their child's teachers about their concerns* (S2009) 93% 79% 100% 

• this school works with them to support their child's learning* (S2010) 86% 79% 89% 

• this school takes parents' opinions seriously* (S2011) 77% 71% 78% 

• student behaviour is well managed at this school* (S2012) 85% 56% 78% 

• this school looks for ways to improve* (S2013) 77% 92% 75% 

• this school is well maintained* (S2014) 86% 84% 63% 
 

* Nationally agreed student and parent/caregiver items. 

# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement. 

DW = Data withheld to ensure confidentiality. 

 

Table 4: Student opinion survey 

Percentage of students who agree # that: 2016 2017 2018 

• they are getting a good education at school (S2048) 97% 100% 92% 

• they like being at their school* (S2036) 97% 93% 87% 

• they feel safe at their school* (S2037) 97% 95% 90% 

• their teachers motivate them to learn* (S2038) 95% 92% 84% 

• their teachers expect them to do their best* (S2039) 100% 98% 95% 

• their teachers provide them with useful feedback about their school work* 
(S2040) 97% 93% 86% 

• teachers treat students fairly at their school* (S2041) 95% 89% 71% 

• they can talk to their teachers about their concerns* (S2042) 92% 83% 66% 

• their school takes students' opinions seriously* (S2043) 92% 91% 80% 

• student behaviour is well managed at their school* (S2044) 94% 89% 70% 

• their school looks for ways to improve* (S2045) 97% 97% 86% 

• their school is well maintained* (S2046) 97% 94% 82% 

• their school gives them opportunities to do interesting things* (S2047) 97% 95% 85% 
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Percentage of students who agree # that: 2016 2017 2018 
 

* Nationally agreed student and parent/caregiver items. 

# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement. 

DW = Data withheld to ensure confidentiality. 

 

Table 5: Staff opinion survey 

Percentage of school staff who agree # that: 2016 2017 2018 

• they enjoy working at their school (S2069) 95% 99% 97% 

• they feel that their school is a safe place in which to work (S2070) 94% 96% 91% 

• they receive useful feedback about their work at their school (S2071) 90% 90% 90% 

• they feel confident embedding Aboriginal and Torres Strait Islander 
perspectives across the learning areas (S2114) 88% 92% 87% 

• students are encouraged to do their best at their school (S2072) 94% 95% 93% 

• students are treated fairly at their school (S2073) 89% 95% 84% 

• student behaviour is well managed at their school (S2074) 78% 88% 68% 

• staff are well supported at their school (S2075) 86% 87% 83% 

• their school takes staff opinions seriously (S2076) 83% 82% 81% 

• their school looks for ways to improve (S2077) 95% 93% 87% 

• their school is well maintained (S2078) 83% 79% 81% 

• their school gives them opportunities to do interesting things (S2079) 90% 88% 88% 
 

* Nationally agreed student and parent/caregiver items. 

# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement. 

DW = Data withheld to ensure confidentiality. 
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Parent and community engagement 

Involving parents in their child’s education 

Kingston State College recognises that parents are the primary educators of their children.  Parents and the 

community are encouraged to be involved in the life of the College through review processes – Quadrennial 

School Review - New Strategic Plan; mentoring programs; Student Educational Support Plans to map out 

their students’ career paths; Parent/Teacher evenings; School Council; the Parents and Citizens Association 

and the Tuckshop; school celebrations e.g. Artistic Impressions, School Musical, Awards Night, Graduation, 

Student Leaders Badge Ceremony, School Formal, Year 6-7 Expos, Year 7 Information BBQ, Year 9 NAPLAN 

sharing, Year 10 Information Nights on New QCE, Education Week, sporting events, dance and performance 

events and cultural celebrations for Indigenous and Pacific Islander students. 

Daily and weekly communication via text, telephone, email and one-on-one parent meetings with parents 

as to any specific learning issue is strongly encouraged. Parents/carers are kept in daily contact regarding 

students attendance as likewise outlined in this report. 

Regular communication is provided through regular reports and updates at P&C 

meetings; newsletters; the school magazine; the publication of relevant 

information available on our website; media releases and promotion of student 

achievement, email and daily SMS messaging. 

Since 2016, the College has successfully utilised social media to communicate to 

our community through our Facebook and Instagram pages. 

Since 2015, all parents continued to be involved in ongoing monitoring 

interviews with the Deputy Principals, HOSES, HODs, GO and the Principal to 

inform parents/carers/students of ongoing results in order to further improve 

performance. 

As part of the College’s Quadrennial School Review, School 

Improvement Review and New Strategic Plan 2018-2021 many 

parents and community partners participated in the 

consultation process. 

As an Independent Public school the College School Council in 

March 2017 involving parents, community members and 

student leaders meets once a term to monitor the strategic 

direction of the College. 
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Respectful Relationships Education Programs 
 

Kingston State College runs programs to meet a variety of needs in our cohort including a focus on 

developing appropriate, respectful and healthy relationships 

A long term program that we have been running for 5 years is the Love Bites program.  Love Bites is a 

program where support staff work collaboratively with the Regional School Based Health Nurse (SBHN), 

School Base Police Officer (SBPO), Centre against Sexual Violence and PCYC, to deliver a program to our 

Year 11 cohort. The program educates students on the issues of domestic and family violence, gander 

based violence, sexual assault and raises awareness about the support available in the community. 

Junior Love Bites is a modified Love Bites program appropriate for the junior cohort. This will be run in term 

4 for the year 8 cohort. 

The Rock and Water program is a physical program aimed at teaching self-awareness, teamwork, 

understanding your surroundings and some basic self-defence strategies. The program aims to exhaust all 

other strategies rather than use violence. This program is focusing on our boys and assists them to deal 

with bullying and bullying behaviours. 

Blue Edge: a high behaviour intervention program that involves Police Officers, BAT, YSC and School staff. 

This is run after school and is an intensive fitness, gang intervention program. It involves a focus on healthy 

relationships and effective conflict resolution.  

Deadly Choices is a program for our indigenous students that is run through Queensland health covering 

the topics of smoking, substance abuse, respectful 

relationships and conflict resolution.  Umpara health is a 

Headspace program that focusses on destigmatizing mental 

health for our indigenous students and giving those students 

tools to maintain their own mental health. 

 
Overall, our programs aim to provide for a wide range of needs 

that we have identified within our student body. Providing this 

guidance and learning for our students as they develop ensures 

that we give our students the best chance that we can for 
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them to develop into young people capable of understanding when they are safe or unsafe, how to ask for 

assistance when needed and how to self-regulate as required. 

School disciplinary absences 
 

Table 6: Count of incidents for students recommended for school disciplinary absences at this school 

Type of school disciplinary 
absence 2016 2017 2018 

 

Note: 

School disciplinary absences (SDAs) are absences 
enforced by a school for student conduct that is 
prejudicial to the good order and management of the 
school. 

Short suspensions – 1 to 10 days 328 312 361 

Long suspensions – 11 to 20 days 11 4 12 

Exclusions 13 9 14 

Cancellations of enrolment 0 0 0 

 

Environmental Footprint 
 
Reducing the school’s environmental footprint 

 

Continuing to monitor to reduce the ecological footprint of our school remains a focus for Kingston State 

College to have both better efficiencies of our resources and reduction of our carbon footprint. 

 

Recycling to reduce our landfill impact and recover resources is part of our efforts to reduce our ecological 

footprint. Our paper and cardboard waste has been recycled annually since 1996. 

Although we are only required to report on our water and energy efficiencies we continue also to improve 

our recycling program to recover resources. We encourage our school community to rethink that most 

'waste' be considered for recovery not landfill. Our SEP students and teachers patrol the school and visit 

the staffrooms collecting recyclables including paper, plastic bottles/containers and cans. Since the 

introduction of the 10c refund for plastic bottles and cans the students collect these and send them to 

Envirobank for a refund. 

 

Kingston State College supports social enterprise YFS program Substation33 who provide us with a 660l bin 

to collect e-waste.  

 

Our school energy use has decreased by 7% although there are more students and more equipment in use 

– including air conditioners. This is attributed in part to the replacement of lights with more efficient LED’s. 

We have begun to use an auditing system from ERM Smart Energy to increase our energy efficiencies and 

behaviours. In addition, we will explore how we can use resources from the significantly updated 

https://www.solarschools.net/ to inculcate better understanding of the need to increase our sustainability.  

 

We continue to replace lights with more efficient LEDs. We look forward to receiving more solar panels or 

energy efficiencies with the current roll out across the education regions by the government. 

 

The automated watering system which has been in use for the 2016-2018 school year to improve playing 

fields on the school oval is being well monitored and usage has decreased by 14.5%. The swimming pool 

with its gravity feed top-up system of harvested rainwater before using potable town water continues to 

work well. 

 

Increasing the biodiversity of our school grounds with an annual planting of 50 free native plants from the 

council helps decrease our carbon footprint. The contribution of the natural environment is difficult to 

measure but the ambiance of the grounds is an asset to the school. 
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Table 7: Environmental footprint indicators for this school 

Utility category 2015–2016 2016–2017 2017–2018 
 

Note: 

Consumption data is compiled from sources including 
ERM, Ergon reports and utilities data entered into 
OneSchool* by schools. The data provides an indication of 
the consumption trend in each of the utility categories 
which impact on this school’s environmental footprint. 

*OneSchool is the department's comprehensive software 
suite that schools use to run safe, secure, sustainable and 
consistent reporting and administrative processes. 

Electricity (kWh) 427,136 427,939 422,510 

Water (kL) 3,998 11,946 11,841 

    

 

School funding 
 

School income broken down by funding source 
School income, reported by financial year accounting cycle using 
standardized national methodologies and broken down by funding source 
is available via the My School website at. 
 

How to access our income details 

1. Click on the My School link http://www.myschool.edu.au/. 

2. Enter the school name or suburb of the school you wish to search. 

 

3. Click on ‘View School Profile’ of the appropriate school to access the school’s profile. 
 

 
 

4. Click on ‘Finances’ and select the appropriate year to view the school financial information. 
 

 
 

Note: 

If you are unable to access the internet, please contact the school for a hard copy of the school’s financial information. 
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Our staff profile 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Workforce composition 
 

Staff composition, including Indigenous staff 
 

Table 8: Workforce composition for this school 

Description Teaching staff* Non-teaching staff Indigenous** staff 

Headcounts 94 46 5 

Full-time equivalents 81 34 <5 
 

*Teaching staff includes School Leaders. 

** Indigenous refers to Aboriginal and Torres Strait Islander people of Australia. 

 

Qualification of all teachers 
 

Table 9: Teacher qualifications for classroom teachers and school leaders at this school 

Highest level of qualification Number of qualifications 
 

*Graduate Diploma etc. includes Graduate Diploma, 
Bachelor Honours Degree, and Graduate Certificate. 

Doctorate 0 

Masters 14 

Graduate Diploma etc.* 37 

Bachelor degree 40 

Diploma 2 

Certificate 0 
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Professional development 
 

Expenditure on and teacher participation in professional development 
The total funds expended on teacher professional development in 2018 were $81,245.47 

The major professional development initiatives are as follows: 
 

The proportion of the teaching staff involved in professional development activities during 2018 was 100% 
 

The major professional development initiatives are as follows: 
 

-  ASOT as the College’s adopted Pedagogical Framework; 

- Tactical Teaching of Reading and Writing for all staff; 

- Reading Centre Training DET (2018); 

- SER Master Classes Rigorous Readers SER; 

- TDQ – Text Dependant Questioning – SER; 

- IMPACT – Web Training; 

- QMEA (Qld Minerals and Energy Academy) STEM Robotics, Mining Apprenticeships; 

- MOQ Digital Training on Data;  

- Education Perfect – Delivery; 

- PATR; Pat Maths; 

- Classroom observations and feedback, Learning Walks, Learning Framework; 

- STEM Robotics and Coding; 

- STEM DET Regional PD; 

- In-service on NAPLAN data analysis and continued preparation for NAPLAN; 

- In-service on NAPLAN Online 

- Strategies to pursue academic improvement in analysing data; 

- ICTs – Continued forms in Digital Pedagogy as part of school E learning approach; 

- Ongoing Positive Behaviour Learning program; 

- Pastoral care activities and multicultural awareness programs; 

- Special Education Program PD opportunities – Autism; - ‘I CAN’ 

- Essential Skills Behaviour Management for all new staff starting at the College; 

- Student Protection/Code of Conduct and other mandatory EQ PD; 

- Developing an Annual Performance Framework for every staff member; 

- QCAA preparation for new syllabuses; 

- QCAA information sessions, SATE, New QCE ; 

- Senior Schooling VET initiatives; 

- Certificate IV in Training and Assessment; 

- Focus on learning within ENABLE networks – Principals, DPs, HODs, and teachers; Partner collaborations; 

- National Curriculum across Science, Maths, English, History and Geography, PE, LOTE and Performing Arts. 

- IPS Network Collaboration of 250 schools 

- Cyber-school Conference 
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Staff attendance and retention 
 

Staff attendance 
 

Table 10: Average staff attendance for this school as percentages 

Description 2016 2017 2018 

Staff attendance for permanent and temporary staff and school leaders. 96% 96% 95% 

 
 

Proportion of staff retained from the previous school year 
From the end of the previous school year, 96% of staff were retained by the school for the entire 2018. 

 

Performance of our students 
 

 

Key student outcomes 
 

Student attendance 
The overall student attendance rate in 2018 for all Queensland state Secondary schools was 89%. 

Tables 11–12 show attendance rates at this school as percentages. 
 

Table 11: Overall student attendance at this school 

Description 2016 2017 2018 

Overall attendance rate* for students at this school 90% 92% 90% 

Attendance rate for Indigenous** students at this school 85% 89% 86% 
 

* Student attendance rate = the total of full-days and part-days that students attended divided by the total of all possible days for 
students to attend (expressed as a percentage). 

** Indigenous refers to Aboriginal and Torres Strait Islander people of Australia. 

 
 

Table 12: Average student attendance rates for each year level at this school 

Year level 2016 2017 2018 
 

Notes: 

1. Attendance rates effectively count 
attendance for every student for 
every day of attendance in 
Semester 1. 

2.  Student attendance rate = the 
total of full-days and part-days 
that students attended divided by 
the total of all possible days for 
students to attend (expressed as 
a percentage). 

3. DW = Data withheld to ensure 
confidentiality. 

Year 7 90% 93% 91% 

Year 8 89% 90% 89% 

Year 9 88% 92% 88% 

Year 10 87% 90% 89% 

Year 11 91% 92% 90% 

Year 12 92% 92% 92% 
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Student Attendance Distribution 
 

Graph 1: Proportion of students by attendance rate 

 
 

Description of how non-attendance is managed  

At Kingston State College student attendance and safety is a high priority and continues to be ‘Everybody’s 

Business’. 

As an effective means of tracking and monitoring improved student attendance our school continues to use 

‘ID Attend’, an electronic roll marking software system. This is in line with the Queensland Department of 
Education procedures: Managing Student Absences and Enforcing Enrolment and Attendance at State Schools; 
and Roll Marking in State Schools, which outline processes for managing and recording student attendance and 
absenteeism. 

Roll marking is recorded every lesson; five periods Monday to Thursday and four Periods on a Friday. Daily 

texts inform parents/carers of student absences from their Period One class where prior notice has not 

been received explaining the student’s full day absence or lateness to school. Our focus is to improve 

student attendance and maintain rolls to accurately reflect the daily attendance of all students and provide 

precise data to staff with responsibilities for managing attendance and absenteeism.  

 

Whilst attendance has continued to be everybody’s business this initiative has seen every student taking 

ownership for their school attendance.  The 95 Club and 100 Club have proved to be a rewarding incentive 

strategy. Further incentives have included end of Term Pool party, trip to Movie World/Dream 

World/White Water World and Movie afternoons. These strategies have been maintained with students 

informed weekly on Monday/Tuesday of their accumulative attendance percentage maintaining an 

attendance rate of above 90% across all year levels. 

 

Monitoring of student attendance starts with the classroom teacher. Reports are generated at the end of 

each school day and forwarded to all staff as a means of further monitoring and tracking of student 

attendance during the school day. Student attendance is monitored by a team of staff including the 

Principal, three Deputy Principals, Junior and Senior Secondary HOD, six Year Level Coordinators, 

Attendance Officer and Truancy Engagement Officer. Attendance intervention measures in place utilise 

regular tracking and reporting of student attendance which is addressed in fortnightly Support Staff 

meetings between the key personnel stated above, the School Chaplain, Guidance Officer, Behaviour 

Advisory Teacher (BAT) and Youth Support Coordinator. A network of school-based and external services 

are implemented where required to further support the engagement of students at our school. The 

Attendance Officer manages data input and quality assurance, personalises contact with parents by phone, 

email, texts, letters, coordinates home visits and school meetings as necessary to resolve unexplained 

absences with parents. 
 

Our goal for 2018 being 92% attendance - We achieved 90% 

Kingston State College’s goal for 2019 will again be 92%. 
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Achievement – Closing the Gap 
 

Kingston State College’s Indigenous enrolment in 2018 represented 13.5% of total enrolments. 

Indigenous student’s attendance was 86.5% while Non-Indigenous attendance was at 89.9%. 

Improvement strategies used: 
• The “Link Centre” is a safe and supportive centre for Indigenous students during break times 

• building positive relationships with CEC and the Indigenous Teacher Aide; 

• In class teacher aide support for Indigenous students; 

• Community meetings with CEC, Elders, parents and students once a term; 

• Ιndigenous Health and Wellbeing programs conducted by Indigenous community health specialists, 

including Impara, Deadly Choices and Gunya Meta 

• Profiling and monitoring attendance and attainment with students on an individual basis; 

• Parent interviews as required and if necessary home visits by CEC and Indigenous Teacher aide 

• Facilitating and encouraging full participation with partners e.g. InspireU, University of 

• Queensland and YourTown 

• Providing opportunities for School Based Certificate III courses; 

• Maximising use of QATSIF scholarships to improve Indigenous outcomes; 

• Solid Pathways Years 7-9. 
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NAPLAN 
Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 
NAPLAN tests are available via the My School website. 
 

How to access our NAPLAN results 

1. Click on the My School link http://www.myschool.edu.au/. 

2. Enter the school name or suburb of the school you wish to search. 
 

 
 

3. Click on ‘View School Profile’ of the appropriate school to access the school’s profile. 
 

 

4. Click on ‘NAPLAN’ to access the school NAPLAN information. 
 

 

Notes: 

1. If you are unable to access the internet, please contact the school for a hard copy of the school’s NAPLAN results. 

2. The National Assessment Program – Literacy and Numeracy (NAPLAN) is an annual assessment for students in 
Years 3, 5, 7 and 9. 
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Year 12 Outcomes 
Tables 13–15 show for this school: 

• a summary of Year 12 outcomes 

• the number of Year 12 students in each OP band 

• the number of Year 12 students awarded a VET qualification. 

Details about the types of outcomes for students who finish Year 12 are available in the annual Year 12 outcomes 
report. 

Additional information about the AQF and the IBD program are available at www.aqf.edu.au and www.ibo.org. 
 

Table 13: Outcomes for our Year 12 Campus - Kingston State College  

Description 2016 2017 2018 

Number of students who received a Senior Statement 189 173 93 

Number of students awarded a QCIA 3 6 4 

Number of students awarded a Queensland Certificate of Education (QCE) at 
the end of Year 12 110 102 89 

Percentage of Indigenous students awarded a QCE at the end of Year 12 52% 50% 100% 

Number of students who received an OP 33 25 27 

Percentage of Indigenous students who received an OP 0% 13% 0 

Number of students awarded one or more VET qualifications (including SAT) 152 142 93 

Number of students awarded a VET Certificate II or above 100 89 63 

Number of students who were completing/continuing a SAT 23 17 17 

Number of students awarded an IBD 0 0 0 

Percentage of OP/IBD eligible students with OP 1-15 or an IBD 64% 60% 37% 

Percentage of Year 12 students who were completing or completed a SAT or 
were awarded one or more of the following: QCE, IBD, VET qualification 81% 82% 100% 

Percentage of QTAC applicants who received a tertiary offer. 97% 90% 97.1% 
 

Notes:  

• The values above: 

− are as at 11 February 2019 

− exclude VISA students (students who are not Australian citizens or permanent residents of Australia). 

• Indigenous refers to Aboriginal and Torres Strait Islander people of Australia. 

 

 

Table 14: Overall Position (OP) 

OP band 2016 2017 2018 
 

Note: 

The values in table 14: 

• are as at 11 February 2019 

• exclude VISA students (students who are not Australian citizens or 
permanent residents of Australia). 

 

1-5 3 0 0 

6-10 4 4 5 

11-15 14 11 5 

16-20 11 9 14 

21-25 1 1 3 
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Table 15: Vocational Education and Training (VET) 

VET qualification 2016 2017 2018 
 

Note: 

The values in table 15: 

• are as at 11 February 2019 

• exclude VISA students (students who are not Australian 
citizens or permanent residents of Australia). 

Certificate I 134 126 117 

Certificate II 90 77 94 

Certificate III or above 25 20 30 
 
 
 
 
 

Apparent retention rate – Year 10 to Year 12 
 

Table 16: Apparent retention rates for Year 10 to Year 12 for this school 

Description 2016 2017 2018 

Year 12 student enrolment as a percentage of the Year 10 student cohort 86% 72% 83% 

Year 12 Indigenous student enrolment as a percentage of the Year 10 
Indigenous student cohort 54% 58% 35% 

 

Notes:  

1. The apparent retention rate for Year 10 to Year 12 = the number of full time students in Year 12 expressed as the percentage of 
those students who were in Year 10 two years previously (this may be greater than 100%). 

2. Indigenous refers to Aboriginal and Torres Strait Islander people of Australia. 

 
 
 
 

Table 13: Outcomes for our Year 12 Cohorts – Kingston Learning College  

Description 2016 2017 2018 

Number of students who received a Senior Statement 81 78 86 

Number of students awarded a QCIA 0 0 0 

Number of students awarded a Queensland Certificate of Education (QCE) at 
the end of Year 12 4 13 15 

Percentage of Indigenous students awarded a QCE at the end of Year 12 0% 0% 0% 

Number of students who received an OP 0 0 0 

Percentage of Indigenous students who received an OP 0 0 0 

Number of students awarded one or more VET qualifications (including SAT) 45 47 57 

Number of students awarded a VET Certificate II or above 6 29 37 

Number of students who were completing/continuing a SAT 4 10 10 

Number of students awarded an IBD 0 0 0 

Percentage of OP/IBD eligible students with OP 1-15 or an IBD N/A N/A N/A 

Percentage of Year 12 students who were completing or completed a SAT or 
were awarded one or more of the following: QCE, IBD, VET qualification 65% 60% 66.3% 

Percentage of QTAC applicants who received a tertiary offer. 100% 100% 75% 
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Description 2016 2017 2018 
 

Notes:  

• The values above: 

− are as at 11 February 2019 

− exclude VISA students (students who are not Australian citizens or permanent residents of Australia). 

• Indigenous refers to Aboriginal and Torres Strait Islander people of Australia. 

 
 
 
 
 

Student destinations 

The Queensland Department of Education conducts annual surveys that capture information about the journey of early 

school leavers and Year 12 leavers from school to further study and employment. 

 

 

Next Step – Post-school destinations 

Early School Leaver information 

At Kingston State College, our intention is to 

monitor and track every student closely, and 

provide individualized attention to student 

progress, aspirations and goals. Students who 

are not achieving and succeeding, or are 

disengaging, are interviewed and intervention 

put in place.  Interviews in the company of 

parents/carers occur before a situation is 

deemed critical.  At this time we discuss 

possible solutions and strategies for re-

engagement.  Our aim is to provide students, 

some of whom will potentially have complex 

and challenging circumstances, with the 

supports and opportunities for success. In 

doing so we keep in mind that future success is often dependent on quality educational pathways and/or 

achieving meaningful qualifications. 

Decisions are made on a case-by-case basis and may involve participation in work experience and/or 

application for a school based traineeship or apprenticeship.  Alternatively, it may involve the student 

transitioning to our Kingston Learning College campus.  Students may also transfer from Kingston State 

College to other local state high schools to continue their education, while others may transition to 

alternative educational settings such as Eagleby Learning College, YMCA school, Centre Education Flexible 

Learning Centre. Others transition to full or part time employment, full or part time traineeships or into TAFE 

prevocational programs. 

Students at Kingston State College have the opportunity to access Vocational Education and Training (VET) 

courses in a variety of industries while in Years 10-12. The certificates offered at Kingston State College 

include a range of Industry areas.  The offering of foundation work readiness skills will be enhanced by the 

planned additions to Kingston State College’s Scope of Registration of two further qualifications: 

• Certificate I in Access to Vocational Pathways 

• Certificate II in Skills for Work and Vocational Pathways 
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Range of VET Qualifications completed by Students at Kingston State College: 

Students at Kingston State College are encouraged to complete at least one Vocational Education and 

Training qualification while enrolled in Years 10 -12.  Students may currently undertake offerings such as: 

• Certificate I in Information, Digital Media and Technology 

• Certificate I in Skills for Vocational Pathways 

• Certificate I in Construction 

• Certificate II in Furniture Making Pathways 

• Certificate II in Creative Industries 

• Certificate III in Music Industry 

• Certificate III in Fitness 

Students may also undertake Vocational Education and Training made available by external providers such 

as TAFE and SkillsTech. 

 

Post Year 12 Monitoring 

Kingston State College makes every effort to communicate with all graduates from the previous year.  

Feedback and news of student pathways informs future transition planning. Students not yet undertaking a 

training or employment pathway are invited to the College to engage in further career and training research 

and networking opportunities. Year 13 students will be contacted regarding career and training opportunities 

as the school becomes aware of them. 

 

-  
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Conclusion 

 

 

Kingston State College community can be very proud of the very talented teachers and support staff and 

parents who provide services to our community. The College community is committed to the promotion of 

values such as respect, personal accountability, high expectations and taking pride in achievement.  These 

values incorporate our School-Wide Positive Behaviours of Commitment, Cooperation, Common Sense and 

Courtesy (4Cs). 

 

Our story throughout 2018 has been a year dedicated to enhancing student learning and providing an 

abundance of opportunities for both staff and student success, whether in academic pursuits or creative 

artistic and sporting endeavours. These successes and learnings inspire and empower our students to 

become life-long learnings to build positive bright futures in a more complex and technological world. 

 

However, education cannot be seen as the safety net to achieve this – rather the rocket to propel the 

direction students’ future lives will take. But ultimately the power to do this must rest with our students.  

 

 

 


